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Dear colleagues. 



I would like to take this opportunity to extend my best wishes to each 
of you and your families as the Holy Month of Ramadan comes to an 
end and the very special family time of 'Id begins. 

On this happy occasion, I wish you the very best as each of you spend 
time with your families and friends, both at home, and on your travels. 
This is a special time, when you are with those you hold dearest and a 
time of well-earned rest. 

I would also like to extend my thanks to those who helped to open 
the minds of some of our most needy young children through the re¬ 
cently launched tablet campaign, an effort that is true to the spirit of 
Ramadan and 'Id and an effort that will Ignite their thirst for knowledge 
and education. 

I wish you a safe and Happy 'Id. May God accept all our good deeds. 

Khalid A. Al-Falih 

President and CEO 




■ Members of Northern Area Production Engineering Department and Southern Area Production Engineering Department meet to 
assess candidates for the Production Engineering Specialist Program. 
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^ The Production Engineering Specialist 
Program (PESP) seeks to mentor a new 
generation of experienced engineers. 

^ The program strives to produce 
future experts in various disciplines of 
production engineering. 

^ So far 41 people have participated in 
PESP, eight of whom have graduated. 


See full story on page 3 
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Company News 


Young security employees share knowledge and ideas at Ras Tanura event 


RAS TANURA — The Northern Area 
Industrial Security Operations Department 
(NAISOD) held its first iShare session as part 
of its 2014 Performance Improvement Strat¬ 
egies on June 24, 2014 at Juaymah North 
Shop Multifunction Hall. 

In his opening remarks, program chair¬ 
man Ghassan G. Abulfaraj spoke with pride 
about the objectives and dynamics of the 
program and stated that the program's fo¬ 
cus was to identify and uncap the talent 
and young leaders. The core objective of the 
program is to provide young and eager em¬ 
ployees with exposure and opportunity to 
express their ideas, thoughts, and solutions 
that support and/or improve operations. In 
addition, the program promotes the culture 
of exchanging knowledge, building presen¬ 
tation skills and confidence, and improv¬ 
ing collaboration among various teams that 
work in a geographically diverse area. 

Eleven employees made presentations 
in front of a panel of judges from the de¬ 
partment's divisions which covered a wide 
range of topics including "How Can Deci¬ 
sion Making or Problem Solving Improve 
Management of Security Operations," "Re¬ 
alistic Methods to Apply a New Technology 
to a Current Operational Challenge" and 
"How to Incorporate One of the Company 
Corporate Core Values into daily security ac¬ 
tivities." 

Presenters fielded challenging questions 
from the judges regarding the viability and 
application of ideas. A spirit of competi¬ 
tion was added by awarding points based 
on ideas, presentation skills and appearance 
and for keeping within the allotted time. 

The winner and runners-up of the ini¬ 
tial program were: Saad M. Al Khaldi who 
spoke on (What if Analysis) To have security 
men ready to act when unexpected action 
took place at security gate; first runner-up 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, June 20, 2014 - $ 109.65 
Friday, June 27, 2014 - $ 109.62 
Friday, July 4, 2014 -$ 108.03 
Friday, July 11, 2014 - $ 105.73 
Friday, July 18, 2014 - $ 104.32 
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■ Participants listen attentively to a presentation at the recent iShare session held at Ju'aymah. 

was Mowffaq A. Ghamdi who presented on 
A Mobile Inspection system that can be ap¬ 
plied to our daily activities/operations; and 
second runner-up was Ali E. Dossary, who 
spoke on Flameout: Throw-type Fire Extin¬ 
guisher. 

Additional Participants were: 

Khalid A. Al Aardhi, Female Inspectors: New 
Registration Machines for Female Inspections. 

Meshal M. Al-Khaldi, Electronic Connectivity to 
Databases. 

Naif M. Al-Khaldi, How Can Process Improve¬ 
ment Improve Current Security Operations. 

Mogbal j. Al Marzogi, Bachelor Degree Of Se¬ 
curity Sciences at Dhahran Security Academy For 
High Potential Employees. 

Marzooq T. Mutairi, Portable X-ray Device: X-Ray 
Imager with Laptop used for Suspicious Packages. 

Falah B. Al Osaimi, Saudi Aramco Values: Our 
Culture. 

Amer H. Wafi, Adopting New Technology and 
Techniques: Suggesting the use of Three Different 
Security Devices: Emergency Reporting Panel, Por¬ 
table X-ray Devices and Dash Cameras for Security 
Patrols. 

Khaled A. Zahrani, Automatic Access Registra¬ 
tion: Initiative Idea that Could Help Us Log In or 
Out Visitors. 

In his closing remarks, Abulfaraj paid trib¬ 
ute to the winners and encouraged other 
young security employees to come forward 
and take part in this knowledge sharing and 
vision-building forum. 


Information Security Analysts 


Recently, the Safety & Industrial Secu¬ 
rity (S&IS) and Information Technology (IT) 
departments established a new approved 
job ladder position named "Information 
Security Analyst (ISA)" (GC 11-14) to 
eventually replace the existing Computer 
Security Liaison (CSL) function. 

Information Security Analysts (ISAs) 
are Saudi Aramco's first line of defense, 
and their function is critical for informa¬ 
tion security within each organization. 

The newly approved job of ISA will en¬ 
sure that candidates are dedicated solely 
to performing the main assigned duty of 
protecting organizational information as¬ 
sets and enforcing the proper information 
security controls as a full-time job. One of 
the major roles and responsibilities falling 
under this duty is managing the organiza¬ 
tion's Data Protection Program (DPP). 

The owner of this new role is S&IS, 
and the ISA position will be implemented 
across all corporate organizations. Every 
organization's head must appoint a mini¬ 
mum of one ISA to handle all informa¬ 
tion security related roles and activities 
on behalf of the organization head. The 



ISA position is not exclusive to only eli¬ 
gible newly hired employees but it also 
covers existing CSLs who meet eligibility 
for the ISA job ladder and can go under 
conversion steps to ISA. Furthermore, 
CSLs who don't meet ISA fulfillment eli¬ 
gibility can continue their assigned duties 
and also function as part-time assistants 
to ISAs upon approval of organization 
heads. Appointment of Assistant ISAs 
(AISAs) shall be determined by organiza¬ 
tion heads to fulfill their organization's 
special needs, but this shall not eliminate 
the role of the ISA as the main officially 
assigned person to handle information 
protection duties. 


Your Voice 


Just say 
no to 
negativity 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Just say "No!" to naysayers. 

That's what Wilbur and Orville 
Wright said to all the naysayers telling 
them that their crazy flying machine 
would never get off the ground. Their 
first critic, admonishing: "Only the an¬ 
gels can fly," was no less than their 
own father. Joining him, together with 
most of their town's people, was Lord 
Kelvin, prominent scientist and Presi¬ 
dent of the British Royal Society who 
said eight years before their flight, cat¬ 
egorically, that "Fleavier-than-air flying 
machines are impossible." FImmm... 

Kelvin also said in 1897 that "Ra¬ 
dio has no future." And Western 
Union President William Orton simi¬ 
larly rejected Alexander Graham Bell's 
offer to sell his struggling telephone 
company with the remark "What use 
could our company make of an electri¬ 
cal toy?" Fla! 

Charles Duell, U.S. Commissioner 
of Patents resigned from his job in 
1899, stating that "Everything that 



James Scalise 

Dhahran 

James.5calise@Aramco.com 


can be invented has been invented." 

So where would we all be without our 
mobiles and tablets if inventors had lis¬ 
tened. Fortunately, that didn't stop the 
inventors of the microwave oven - and 
pizza - or I would never have survived 
bachelorhood. 

Darryl Zanuck, head of 20th Cen¬ 
tury Fox said in 1946 about the new¬ 


fangled TV: "People will soon get tired 
of staring at a plywood box." Sure 
they will... 

Decca Recording Co. rejected the 
Beatles in 1962 saying, "We don't like 
their sound and besides, guitar music 
is on the way out." So much for the 
experts. 

PC Magazine wrote in 1998: 

"Folks, the Mac platform is through... 
totally." Steve Jobs no doubt said to 
himself, "Oh no it isn't!" Flelllooo Mac 
Book Air! 

Flow many thousands of publishers 
have said: "Your book will never sell?" 
Rejection after rejection has been the 
norm for authors, from Frank Baum 
and his Wonderful Wizard of Oz, to J. 
K. Rowling and her Harry Potter, with 
Margaret Mitchell and her Gone with 
the Wind, Steven King and his Car¬ 
rie, and countless others in between. 
But these were the unperturbed, these 
said "No" to the naysayers, and per¬ 
severed. Their books are now our best 


selling classics. 

But all too often, plagued by 
what others say, it is also ourselves, 
who set the limits on our creativ¬ 
ity. Wilbur caved in to the doubt¬ 
ers, fearing that "man would not 
fly for 50 years." Thankfully, Orville 
wouldn't listen and pushed them 
both to their limits, and success, 
two years later. Bill Gates said in 
1981 that: "640K memory ought 
to be good enough for anybody." 
But Gates was smart enough to 
move past a negative mindset. Our 
critics aren't — so we must be. 

Dare to look ahead. But not 
necessarily only straight ahead. Fo¬ 
cus on what could instead be just 
around the corner, where the nay¬ 
sayers can't see. 

Ignore those nattering nabobs 
of negativity. Just say "No!" to 
them all. Surround yourself with 
positive believers. Spread your own 
wings — reach for the sky. 
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"The PE5P is helping Saudi Aramco to 
close the experience gap. The young and 
talented production engineers join the 
PESP to develop themselves and master 
their skills In one of the seven specialties to 
help the company meet the technical chal¬ 
lenges of mature fields and technological 
advancement." 


— Zuhair Al-Hussain, vice president 
of Southern Area Oil Operations 
(SAOO) 


"To meet the world's ever-increasing 
demand for energy, we need a capable and 
knowledgeable workforce who can play a 
role in overcoming the technological chal¬ 
lenges of meeting that demand. To help 
nurture that talent within the company, 
Saudi Aramco proactively inaugurated the 
PESP to ensure that talented employees 
can reach their own professional potential 
and to help the company keep its global 
energy commitments." 

— Nasir K. Al-Naimi, vice president 
of Northern Area Oil Operations 
(NAOO) 



Implementing Engineering Excellence through Production Engineering Specialist Program 


Mentoring for Production 



"The PESP program Is 
being monitored by highly 
experienced professionals 
who are carrying tremen¬ 
dous records of experience. 
Such a group of peopie 
can easily unleash the tal¬ 
ent and creativity from en- 
roiied participants." 

— Naji A. Umair, 
manager of Northern 
Area Production Engi¬ 
neering and Well Ser¬ 
vices Department 



"PESP provides an op¬ 
portunity for engineers to 
become well rounded spe¬ 
cialists. The training op¬ 
portunities are not limited 
to their own department 
but the interchange as¬ 
signments between Saudi 
Aramco departments and 
service companies open 
a whole new horizon for 
their training and develop¬ 
ment " 

— Saad M. Dri- 
weesh, PESP Steering 
Committee Member 



"Our young engineers 
today continually express 
their need for engage¬ 
ment, meaningfui work 
experiences and ongoing 
professional development 
The PESP Is an excel¬ 
lent model for providing 
young engineers the op¬ 
portunity to grow and be 
recognized for their ef¬ 
forts and skills." 

— Edward Shelton, 
Management and Pro¬ 
fessional Development 
Division 


SCOTT BALDAUF 

If you want to see Knowledge 
Transfer in action, where experienced 
engineers mentor a new generation 
for the future, then take a look at the 
Production Engineering Specialist Pro¬ 
gram (PESP). 

In today's fast-changing oil and 
gas industry, where the technology 
evolves in the field on a daily basis, 
the need for qualified subject matter 
experts (SMEs) has never been more 
crucial in guaranteeing the success 
of complex production engineering 
operations, increments and projects. 
Saudi Aramco's PESP is designed to 
make the transition from a young 
professional to an expert in a specific 
subject with a customized approach 
to his background and tailored to the 
company's strategic intent. 

PESP is a technical discipline 
mentorship initiative between 
Northern Area Production Engineer¬ 
ing and Well Services Department 
(NAPE&WSD) and Southern Area Pro¬ 
duction Engineering (SAPED), with 
SAPED manager as the Chairman of 
PESP. The program strives to produce 
the next generation of competent 
experts in various disciplines of Pro¬ 
duction Engineering, who will serve 
as their department's focal points so¬ 
liciting technology in their respective 
expertise. 

The PESP is one of several ways 
that Saudi Aramco is helping to cul¬ 
tivate and prepare talented young 
individuals to take charge of key 
company positions as an older gen¬ 
eration of experienced employees 
reaches retirement age. Eor those 


candidates who are chosen, it pro¬ 
vides the opportunity for advanced 
training and educational opportuni¬ 
ties at renowned universities and in¬ 
stitutions, along with an opportunity 
of mentorship with experienced se¬ 
nior employees. 

Eor management at NAPE&WSD 
and SAPED, the specialist program is 
crucial for ensuring that the company 
has in-house expertise to meet chal¬ 
lenges in the field and to find and 
apply the latest technologies to meet 
those challenges. 

The partnership between Saudi 
Aramco's two production engineer¬ 
ing departments came about because 
of the common need for specialist 
engineers. Production Engineering 
Departments are more involved in 
finding and utilizing the latest ad¬ 
vances in technology, from electrical 
submersible pumps (ESPs) to intel¬ 
ligent fields to multilateral drilling. 
Therefore a need for expertise on the 
best use of this technology to help 
departments stay current with tech¬ 
nology as it advances and improves is 
critical. 

PESP graduates aim to be the 
arms and eyes in initiating, triggering, 
evaluating and implementing produc¬ 
tion technology. As technological in¬ 
novation becomes a driver in the oil 
and gas industry, production engi¬ 
neering becomes a technical organi¬ 
zation building up the knowledge of 
the organization so that when chal¬ 
lenges come up, solutions are made. 

PESP is important and has proved 
to be very beneficial in bringing to 
the company young professionals 


with the soft and technical skills and 
experience and knowledge to help 
the company reach new levels of op¬ 
erational excellence. 

Forty-one people have participat¬ 
ed in the PESP, eight of whom have 
graduated. Nine candidates were in¬ 
ducted this year out of many that ap¬ 
plied, six of them from NAPE&WSD 
and three from SAPED. 

PESP candidates must meet the 
following criteria: 

• Professional with Bachelors of 
Science in Engineering (M.S. degree 
is preferred) and Grade Code of 12. 

• Five years' of experience in Pe¬ 
troleum Engineering related disci¬ 
plines, such as Reservoir and Drilling 
Engineering is desirable with strong 
exposure in Production Engineering. 

• High performer with perfor¬ 
mance evaluation records of excellent 
or equivalent in the last three years. 

• Possess analytical/problem solv¬ 
ing and critical thinking skills. 

The seven specialty fields in PESP 
are: 

• Production Optimization 

• Artificial Lift 

• Intelligent-Field 

• Stimulation and Fracturing 

• Well Treatments 

• Well Intervention 

• Well Completions, Workover 
and Well Head Equipment 

The PESP is one of several ways 
that Saudi Aramco is helping to cul¬ 
tivate and prepare talented young 
individuals to take charge of key 
company positions as an older gen¬ 
eration of experienced employees 
reaches retirement age. 


"The PESP forms the best available platform to develop the production engineering professionals in 
technologically advanced areas such as production optimization, intelligent fields, artificial lift and many 
others." 

— Faisal Al-Khelaiwi, PESP coordinator, mentor and technical committee member 

"I had the honor to defend the intelligent fields specialty and to be Its first candidate. My mentor Mubarak 
Dhufairl always highlights how intelligent fields help the company to be more effective In optimizing well 
performance and maximizing how much hydrocarbon can be recovered." 

— Karam Yateem, PESP participant from NAPE&WSD, specializing in intelligent fields 

"The Intelligent field Specialist Program Is Important for the company, because It avails qualified manpower 
to proactively manage oil and gas fields to maintain optimum well and reservoir performance." 

— Ammal Al-Anazi, PESP mentor at NAPE&WSD, expert in intelligent fields 



"I have seen PESP evolve and develop to what It is today; I know how critical 
the program is to the advancement of our company first-hand. Through heading 
the Production Engineering Technical Support Division of NAPE&WSD where we 
have units handling two of the seven specialties (Artificial Uft and Intelligent Field), I 
envision the importance and criticality of this program." 

— Mohammed Al-Khamis, PESP Mentor and Technical Committee 
Member 



"The PESP provides a 
platform of opportunities to 
young engineers to become 
recognized experts in seven 
critical production engi¬ 
neering disciplines. The par¬ 
ticipants of PESP work with 
highly qualified and experi¬ 
enced industry experts and 
enjoy unparalleled develop¬ 
ment experience." 

— Yousef A. Al-Furaid- 
an, manager of Southern 
Area Production Engi¬ 
neering Department, and 
chairman of PESP 



"In today's fast changing 
petroleum industry, the need 
for a talented and trained 
workforce has become an 
essential part of production 
engineering work. The PESP 
program develops special¬ 
ists who help solve com¬ 
plex production engineering 
problems, provide new and 
effective solutions and are 
technology leaders in their 
areas of specialties." 

— Syed A. Warsi, 
PESP Coordinator 





"The PESP strives to in¬ 
spire professionals to carry 
out unique and exceptional 
performance In the differ¬ 
ent production engineering 
segments. Becoming a spe¬ 
cialist enabled me to serve 
Saudi Aramco better by 
providing sound technical 
contribution to tackle oper¬ 
ational Issues and challeng¬ 
es related to my specialty ." 

— Moataz Ai-Har- 
bi, PESP graduate from 
SAPED, speciaiist in stim¬ 
ulation and fracturing 
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Company News 


From East to West: CEO, senior managei 




1 Touring the Hawiyah NGL facility with employees. 

2 At the administration building at Jiddah Refinery, employees listen to the CEO. 

3 At Ras Tanura Refinery control room, an employee shares his appreciation for the management visit. 

4 Addressing employees at Ju'aymah NGL thanking them for their hard work and dedication. 

5 Employees at Ras Tanura administration building welcome visiting management. 

6 While touring the Shaybah NGL facility senior management got the opportunity to meet project management and NGL 
staff. 

7 Touring the facility at 'Uthmaniyah Gas plant. 

8 Yanbu' Refinery employees welcome senior management. 

9 Khalid A. Al-Falih and Amin H. Nasser speak with staff at the control room of Khurais producing. 

10 The visiting managment team shares if tar with employees at Tanajib. 

11 Senior management greet the Shedgum Gas Plant team. 

12 A Yanbu' Natural Gas Liquids Fractionation Department employee addresses visiting management. 
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nent recognize hard work, dedication 



With Ramadan drawing to a close, President and CEO Khalid A. Al-Falih and members of senior management 
this week rounded up a tour of company facilities to acknowledge the work employees do every day in keeping 
Saudi Aramco's facilities running safely and reliably. 

Facility visits by senior leadership during Ramadan are a company tradition. During his visit, Al-Falih 
encouraged employees to get sufficient rest and emphasized the need to better prioritize health and safety both at 
work and off-work, especially when driving. 

"Ramadan is a time for families to get together and for each of us to appreciate what we do for each other," 
said Al-Falih. He also conveyed to employees the thanks of the entire management for their efforts during this holy 
month. 

Among the facilities Al-Falih and corporate management visited were Shaybah, Karan, Qatif, Marjan, 
Safaniyah, Tanajib, Hawiyah, Khurais, Jeddah, Yanbu', Shedgum, 'Uthmaniyah, 'Udhailiyah, Khursaniyah, Manifa, 
Berri, Ju'aymah and Ras Tanura. 
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This & That 


Movies 


DHAHRAN 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (thriller, R) - 
July 23 and 25, 7:30 p.m.; July 
24 and 26, 9:30 p.m. 

ENDER'S GAME, starring Asa 
Butterfield, Harrison Ford (sci- 
fi, PG-13)-July 23 and 25, 
9:30 p.m.; July 24 and 26, 

7:30 p.m. 

RUSH, starring Chris 
Hemsworth, Olivia Wilde 
(action, R) - July 27, 7:30 p.m. 
GETAWAY, starring Ethan 
Hawk, Selena Gomez (action, 
PG-13)-July27, 9:30 p.m. 

DHAHRAN ('ID AL-FITR) 

DAY 1: THE LEGO MOVIE, 
10:30 a.m. (animated, PG); 
DIVERGENT, 1 p.m. (sci-fi, 
PG-13); NEED FOR SPEED, 5 
p.m.(action, PG-13); ROBOCOP, 
8 p.m. (sci-fi, PG-13). 

DAY 2: THE NUT JOB, 10:30 
a.m. (animated, PG); 12 YEARS 
A SLAVE, 1 p.m. (history, R); 
ROBOCOP, 5 p.m. (sci-fi, PG- 
13); DIVERGENT, 8 p.m. (sci-fi, 
PG-13). 

DAY 3: THE FROZEN, 10:30 
a.m. (animated, PG); THE LEGO 
MOVIE, 1 p.m.; (animated, PG); 
12 YEARS A SLAVE, 5 p.m. 
(history, R); NEED FOR SPEED, 8 
p.m. (action, PG-13). 

'UDHAILIYAH 

ALL IS LOST, starring Robert 
Redford (drama, PG-13) - July 
23 and 25, 5 p.m.; July 24 and 


26, 8 p.m. 

SMURFS 2, starring Hank 
Azaria, Neil Patrick Harris 
(animated, PG) - July 23 and 
25, 8 p.m.; July 24 and 26, 5 
p.m. 

PLANES, starring Dane Cook, 
Stacy Keach (animated, PG) - 
July 27, 5 p.m.; July 30, 8 p.m. 
THE INCREDIBLE BURT 
WONDERSTONE, starring Steve 
Carrel, Steve Buscemi (comedy, 
PG-13)-July 27, 8 p.m.; July 
30, 5 p.m.. 

ABQAIQ 

PRISONERS, starring Hugh 
Jackman, Jake Gyllenhall 
(thriller, R)-July 23 and 25, 5 
and 7:30 p.m. 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Faris (animated, 
PG) - July 24 and 26, 5 and 
7:30 p.m. 

GRUDGE MATCH, starring 
Robert De Niro, Sylvester 
Stallone (comedy, PG-13) - July 

27, 5 and 7:30 p.m. 

THE HOBBIT: THE DESOLATION 
OF SMAUG, starring Martin 
Freeman, Ian McKellen - July 
30, 5 and 7:30 p.m.. 

NAJMA 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - July 23 
and 25, 4:45 and 7:30 p.m. 

LEE DANIELS' THE BUTLER, 
starring Forest Whitaker, David 
Banner (biography, PG-13) - 
July 24 and 26, 4:45 and 7:30 
p.m. 

PRISONERS, starring Hugh 
Jackman, Jake Gyllenhall 
(thriller, R) 

7:30 p.m. 


-July 30, 4:45 and 
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Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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■ In 1990, the Dhahran Reverse Osmosis Plant used the, you guessed it, reverse osmosis process so that it 
had the most beneficial mineral content for strong bones and teeth, including calcium and potassium. Wa¬ 
ter from the Dhahran kitchen sweet-water taps was found to be purer than the water found in many major 
U.S. metropolitan areas. 


phrase 

87 Pace 

88 Asserts without 
proof 

89 Yoga class need 

90 Mistake-fixing 
tools 

92 Not much 

94 Snuckalook 

95 Sea divided by 
shrinkage 

96 Beatnik's "Got it!" 

97 River to the Rhone 

98 Cleaning cloths 

101 Pipsqueak 

102 Move, to a realtor 

103 Gumbo, for 
example 

104 Mount near 
Catania 

105 Irish dance 

106 One with rings 

107 _-crab soup 

108 Bossy Stooge 

110 Informer 

111 It may be massive 

40 Ell or tee 

41 Romantic affair 

42 *Clara, to Tabitha, 
on "Bewitched" 

44 Stopped operating, 
with "down" 

48 Source of fries 

49 Elisabeth of 
"Gracie" 

51 Silas Marner, e.g. 

53 Words on an initial 
reference volume 

54 Johnny_ 

55 *Legislation of 
2001 

59 Quaker in the 
forest 

61 Players in a July 
contest 

64 Radium 

codiscoverer 

65 Curt 

66 Silk-stocking 

67 Many mottoes are 
written in it 

68 Diagonal line, on 
some score sheets 

69 On key 

71 Toaster opening 

72 Gin cocktails 

75 Mary_: illfated 

ship 

76 *Hippo 

78 Prefix with sex 

79 Cartoon shriek 

80 One of Mexico's 
31 

82 Like Solomon 

83 Top 

84 Calculus 
calculation 

86 *Half a team's 
schedule 

90 Skip the festivities, 
in a way 

91 "King of the 
Bullwhip" star 



Crossword 


"FRAT PACK" By 

93 Logician Turing 


DOWN 

18 

One-word def. 

57 

Word with ear or 

FRED PISCOP 

94 Brings up 

1 

Collars 

24 

Reptilian tail? 


wear 



96 Author Allende 

2 

Raines of old 

26 

Hammer end 

58 

McEvoy of 


ACROSS 

98 Loses crispness 


movies 

29 

Drum out 


cosmetics 

1 

Rad relative 

99 Baseball's Steroid 

3 

Zillions 

32 

Risk taker 

60 

Voice of the 

6 

Take second 


4 

Traffic sound 

33 

Make fun of 

iPhone 

11 

Downloaded 'zine 

100 Successor to Bess 

5 

"Well, it looked 

34 

Occasionally 

62 

Talk like a lush 

15 

Most minigolf pars 

101 Bris, e.g. 


good_" 


amended doc. 

63 

Points at the 

19 

"Good Eats" host 

102 Put forward again. 

6 

Dusting may reveal 

35 

City of 


table? 


Brown 

as a claim 


them 


southeastern Iraq 

65 

Shopping_ 

20 

Party hearty 

107 *Typical Western 

7 

Olin of "Chocolat" 

36 

Urge forward 

67 

New Orleans 

21 

Matching_ 

109 One spans two 

8 

ERA part: Abbr. 

37 

*Delayed reaction 


protector 

22 

Smooth-talking 

words in each 

9 

"Snow White" 

38 

Flop 

68 

Get wise with 

23 

*Hit that just 

answer to a starred 


frame 

40 

Steroids, slangily 

69 

"That's the general 


clears the infield 

clue 

10 

Sophocles tragedy 

42 

Nerve 


" 

25 

* Recyclable metal 

112 Back 

11 

Derby town 

43 

At full throttle 

70 

Not e'en once 

27 

City on 1-5 

113 Used up 

12 

Vehicle brand with 

45 

*Run into 

71 

Blackjack request 

28 

"Order up!" 

114 Boston College 


a bulldog in its 

46 

Lone Star State 

72 

Sports doc's pics 


shouter 

athlete 


logo 


sch. 

73 

Klutzy 

30 

Pequod coowner 

115 Name meaning 

13 

Pump output 

47 

"West Side Story" 

74 

Boxcars, for high 

31 

Plunk (down) 

"born again" 

14 

Golf club shaft 


hero 


rollers 

32 

It's a fact 

116 Sport scored 


material 

49 

Dramatic 

76 

The Phantom's rival 

34 

Inferior, in slang 

electronically 

15 

Rest stop features 

outpouring 

77 

Berlin Olympics star 

35 

eBay users, at 

117 Sees 

16 

What spies may 

50 

Hound's prey 

81 

Like some omelets 


times 

118 Put up with 


wear 

52 

Charged 

83 

It's drawn in bars 

39 

Car loan figs. 

119 Marshy lowland 

17 

Curriculum suffix 

56 

Empathetic words 

85 

Dessert menu 




































































































































































































































































































































































































Bulletin Board/Community News 


July 23, 2014 | The Arabian Sun 


World Cup Campaign a Success at the Center 


An imaginative social media cam¬ 
paign highlighting the cultural side 
of World Cup soccer kept 110,000 
social media followers well informed 
during the recent soccer champion¬ 
ship in Brazil. 

Saudi Aramco's King Abdulaziz 
Center for World Culture launched 
the unusual campaign in mid-June, 
continuing throughout the July 20th 
World Cup final game between Ger¬ 
many and Argentina. 

"We wanted to bring attention 
to the 'world' aspect of the World 
Cup," said Center employee Mo¬ 
hammad Alotaibi, who conducted 
the Twitter, Facebook and Instagram 
campaign. "After all, it's not just 
about the cup or sports, it's about 
an incredible gathering of cultures 
in one place, just once every four 
years." 

Factoids about art, libraries and 
museums were provided to 110,000 
Center followers daily, focusing on 
the team playing that day. Germany 
warranted a post about Johann Wolf¬ 
gang von Goethe (1749 - 1832), 
German writer and statesman. A 
France post noted the country has 
spearheaded aesthetic and cultural 


creativity in the world. 

The Makkah Daily newspaper cov¬ 
ered the campaign calling it "a skillful 
method that grabs the viewers' at¬ 
tention" and an initiative that "adds 
spice, visuals and context to an oth¬ 
erwise bland piece of information." 

Look for a new, related Facebook 
app competition coming soon! Find 
more about the campaign on hashtag 
#^LtJi_iiLi3 or by following King Ab¬ 
dulaziz Center for World Culture so¬ 
cial media channels on: 

• Twitter: @iThra_Culture 

• Facebook: King Abdulaziz 
Center for World Culture 

• YouTube: King Abdulaziz Cen¬ 
ter for World Culture 

• Instagram: King Abdulaziz 
Center 

World Culture Campaign: 

• More than 170 posts were 
shared on Center SM platforms: Twit¬ 
ter, Facebook and Instagram. 

• The campaign covered all 23 
countries playing in World Cup. 

• Tweets and Facebook and In¬ 
stagram posts were sent to over 

110,000 Center social media follow¬ 
ers. 




::: 
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■ Facts about the nations playing on a given day at the World Cup in July were used in 
the recent World Culture Campaign spearheaded by the King Abdulaziz Center for World 
Culture through social media 



Community Education: The Office 
of Community Education is pleased 
to announce to employees — who 
meet eligibility requirements — that 
registration is open for the 2014 
Summer Session courses. Summer 
courses will be held June 29 to July 
24 and offer a variety of academic, 
recreational and high interest pur¬ 
suits. Employees may register them¬ 
selves and their dependents — who 
meet eligibility requirements — on¬ 
line at http://sas.arannco.conn.sa/sas/ 
sas/contentAction. clo?name=comm_ 
ed_home. Booklets containing 
course information are available at 
the Customer Care Centers. Please 
note that courses — when they be¬ 
come full, are canceled or when 
they reach registration deadlines — 
will be closed for registration and 
removed from the website. Discover 
your talents by joining the Commu¬ 
nity of Lifelong Learners. 

Sports 

Rolling Hills Golf Club (RHGC): 

RHGC is delighted to introduce be¬ 
ginners and newcomers to the game 
of golf with "Golf in a Week — an 
in-depth program covering all you 
need to know to get out on the 
course. The program, done in a fun 
and relaxed atmosphere, will run 
evenings from Aug. 10-14 with all 
equipment and range balls supplied. 
Cost is only SR600. Email Stuart. 
hurstfielcl@aramco.com for more in¬ 
formation or stop by the pro shop to 
register. 

Medical/Johns Hopkins 
Aramco Healthcare (JHAH) 

To comment on this information, is¬ 
sued by JHAH, please email Jacque¬ 
line. Mullen@jhah.com. Telephone 
contacts have been provided below, 
where possible, for dependents and 
retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > 
Calendar of Health Care Events > 
Campaigns / Webinars / Programs — 
for more information / to register for 
activities. 

• News from Medical Online: 

http://JHAH > Announcements: 


Johns Hopkins Aramco 
Healthcare 

• Appointments: To make 
Medical or Dental appoint¬ 
ments, visit http://myhome > 
myinformation > Medical or call 
800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have healthcare joint ven¬ 
ture questions? Email Health- 
care.JV@aramco. com. 

• Help with your health care: 

Medical Relations (previously 
Medical Customer Service Net¬ 
work), email mcsn@aramco. 
com or phone 800-305-4444 
(in-Kingdom) or +966-013-877- 
3888 (out-of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 
055-600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psy¬ 
chological, emotional or social 
problems? For a Community 
Counseling Clinic appointment, 
call 013-877-8400. 

• Quit Smoking. JHAH is of¬ 
fering to help all employees, 
dependents, contractors and re¬ 
tirees quit smoking; email Smok- 
ingCessation@aramco. com. 


What's New in Medical. 

Safety Message: For safe medica¬ 
tion use during Ramadan, do not 
skip or change your medication 
doses on your own. Discuss with 
your clinician for advice and recom¬ 
mendations. Long gaps between 
food intake along with certain dia¬ 
betes medications (such as insulin or 
oral diabetic medications) are well- 
known risk factors for hypoglycemia 
(low blood sugar). Some diabetic 
patients might require adjustments 
to their insulin or oral diabetic medi¬ 
cations doses. Discuss with your 
clinician for advice and recommen¬ 
dations. It is very important to moni¬ 
tor your condition closely during 
Ramadan and consult your health¬ 
care professional immediately if you 
have problems with managing your 
condition. 

JHAH Registered Patients for all 
Areas 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
outside Saudi Aramco, dial 997 for 


ambulance and 998 for fire. 

• "Medical" on myhome Cor¬ 
porate Portal: To access multiple 
medical services, visit the Corporate 
Portal http://myhome > myinforma¬ 
tion > Medical to: make and cancel 
appointments; access medication 
information, (process refills; request 
refills; renew prescription from phy¬ 
sicians; check request status and 
access drug information) change 
medical providers; access latest re¬ 
corded results for cholesterol, blood 
glucose levels or hemoglobin levels; 
immunizations records; blood group 
certificates; release of medical infor¬ 
mation; no-show history; dental bill; 
or to retain SMS reminders details. 

• SMS reminder: Never miss a 
medical/dental appointment again; 
register for the SMS reminder ser¬ 
vice. Update your mobile number on 
the Corporate Portal at http://my- 
home > myinformation > Medical > 
"Maintain SMS Reminder Details." 
Dependents call 800-305-4444 to 
activate or deactivate the SMS re¬ 
minder services and update a mobile 
number. SMS reminders are sent 48 
hours in advance of the appoint¬ 
ment date to all patients registered 
for the service who booked an ap¬ 
pointment 48 hours or more before 
the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone — dial 997 
for ambulance 997 and 998 for fire. 

• Help with your health care: 

For Medical Relations (previously 
Medical Customer Service Net¬ 
work), email mcsn@aramco.com or 
call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-King¬ 
dom). 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDF list of contacts and website 
links at http://JHAH > Hospitals and 
Clinics Contacts > MDF. 

• Urgent health-care access 
helpline for MDF patients 055-600- 
0468 (after 4 p.m.). 

Abqaiq 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
your mobile phone inside Abqaiq, 
dial (013) 572-0110. From outside 


Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa 
should go to the Abqaiq or 'Udhaili- 
yah dental clinics. 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. Dial 997 for 
ambulance and 998 for the fire de¬ 
partment. 

Dhahran 

• Al-Midra Wellness Center of¬ 
fers consultation, lifestyle wellness 
coaching and health screenings 
(Sunday-Thursday, 1-3:30 p.m.) and 
other services, including blood do¬ 
nation (Monday and Wednesday, 8 
a.m.-noon) and pharmacy (Sunday- 
Thursday, noon-4 p.m.) For info, 
visit http://JHAH > A-Z Services > Al- 
Midra Wellness Center. 

• Are you pregnant? Attend the 
Pregnancy Wellness Program in Ara¬ 
bic or in English. To register, email 
SamsoPregnancyWellness@ex- 
change.aramco.com.sa. (You must 
be 12 weeks or more into a preg¬ 
nancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) 
in Arabic or in English. Tour starts at 
1 p.m. on the first and third Tuesday 
of the month. To register, email nes- 
reen.fares@jhah.com. (You must be 
30 weeks or more into your preg¬ 
nancy.) For more information about 
both programs, visit http://JHAH 

> Health Education > Calendar of 
Health Care Events > Programs. 

• Campaign: Breastfeeding 
Awareness: Sunday, Aug. 3 from 8 
a.m.-2 p.m. at Dhahran Health Cen¬ 
ter main entrance. 

• Become a volunteer: To volun¬ 
teer, you must be in good health, 
at least 18 and have a good under¬ 
standing of English. Email Faten. 
muslem@aramco.com with your ed¬ 
ucational background and skills, and 
how many days per week and hours 
per day you can volunteer. 

• Donate blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 
p.m.) and at Al-Midra Tower Mon¬ 
day and Wednesday, 8 a.m.-noon. 
Call the Blood Bank at (013) 877- 
6770/6638 during regular working 
hours or register online http://JHAH 

> A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire. From 
your mobile phone inside Saudi Ar¬ 


amco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for 
ambulance and 998 for fire depart¬ 
ment. 

• Help with your health care: 

For Medical Relations (previously 
Medical Customer Service Net¬ 
work), email mcsn@aramco.com or 
call 800-305-4444 (in-Kingdom) or 
+966-013-877-3888 (out-of-King¬ 
dom). 

Ras Tanura 

• Emergency Numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside Ras Tanura, dial (013) 673- 
0110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
fire department. 

'Udhailiyah 

• Emergency numbers: For your 
safety, save the emergency numbers 
to your mobile phone. From a land 
line inside Saudi Aramco, dial 110 
for security, ambulance or fire de¬ 
partment. From your mobile phone 
inside 'Udhailiyah, dial (013) 576- 
7110. From outside Saudi Aramco, 
dial 997 for ambulance or 998 for 
the fire department. 

SAEA 

Special offer for SAEA members 
only! Wahoo Water Park tickets 
are 50 percent off the regular tick¬ 
et price; tickets are on sale now at 
the SAEA office. Tickets currently 
on sale for: Coach to Bahrain's City 
Center every Saturday (Ramadan 
Schedule) Coach departs Saudi Ar¬ 
amco at 7:30 p.m. and departs City 
Center at 1 a.m.. An Evening at the 
Movies, Sparky's Entertainment Cen¬ 
ter, Al Rashid Entertainment Cen¬ 
ter, Formula Kart KSA in Dammam; 
RamRoma Land at Venecia Mall in 
al-Khobar and Marina Mall in Dam¬ 
mam; Formula Kart at Happy Land; 
and Billy Beez at Dhahran Mall. 

Lost Paradise in Bahrain tickets are 
on sale now only at the SAEA of¬ 
fice. The SAEA office is open from 
Sunday to Thursday, 3-5 p.m. for 
ticket sales. SAEA is at 1424 King's 
Road and Mondays at Al-Midra from 
11:30 a.m.-l p.m. For more infor¬ 
mation, please call the office at 872- 
1107. Download the SAEA Dateline 
newsletter at 

http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
men ts/Dhahran/Special%20ln ter- 
est%20Groups/SAEA/dateline.pdf. 
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SALIFE 



FABLAB 

D H A H R A N 


FABLAB Dhahran Summer Program 

Build your digital fabrication skills! 

Register Now 


www.FABLABDhahran.org/summer 


A collaborative fnittattve between 

101 fablab^dhahran 
^ fab^ab.dhahran 

ii fabJab dhahran flJ^giUllJIgSoljl 

Saudi Aramco 




Never Seen before 

iThra knowledge Program 


From July 29 to August 29,2014 

Riyadh International Convention and Exhibition Center 


/ithraknowledge 

www.fthrakn0wled9e.com 


aj^gmuJIgSoljl 
Saudi Ammca 


A Festival oF knowledge that oFFers 
everyone the opportunity to enjoy never 
seen beFore cultural activities and various 
interactive exhibits. 























